1L ESITLIK, CESITLILIK VE KAPSAYICILIK POLITIKASI

T.T.L. TUTUN SAN. VE DIS TiC. A.S. (TTL), is glicimiiz arasinda esitligi, cesitliligi ve kapsayicilig tesvik
etmeye ve yasadigl ayrimciligi ortadan kaldirmaya kararlidir.

Amag, isgicimuzin toplumun tim kesimlerini ve mugterilerimizi gercekten temsil etmesi ve her ¢alisanin
sayg! duyuldugunu ve ellerinden gelenin en iyisini yapabilecegdini hissetmesidir.

Kurulus -mal ve/veya hizmet saglarken- musterilerin veya halkin yasa disi ayrimciligina karsi durmakta da
kararhdir.

is bu politikanin ana hedefleri asagida sayilmaktadir:

. Gegici, yarl zamanli veya tam zamanli istihdamimizdaki herkese egitlik, adalet ve saygi saglamak.

. Yas, engellilik, cinsiyet degistirme, evlilik ve medeni birliktelik, hamilelik ve annelik, irk (renk,
milliyet ve etnik veya ulusal kéken dabhil), din veya inang, cinsiyet ve cinsel yonelim nedeniyle
yasadigl olarak ayrimcilik yapmamak.

. Her tUrlG yasadigi ayrimciliga karsi ¢ikmak ve bunlardan kaginmak. Buna Ucret ve sosyal haklar,
istihdam hukim ve kosullari, sikayetler ve disiplinle ilgilenme, isten ¢ikarma, ebeveynler igin izin,
esnek calisma talepleri ve istihdam, terfi, egitim veya diger gelisim firsatlari i¢in secim dahildir.

Yukarida sayilan hedeflere ulasmak igin TTL;

. lyi uygulama olduklari ve feraset yarattiklari icin isyerinde esitligi, cesitliligi ve katilimi tesvik eder.

. Zorbalik, taciz, magduriyet ve hukuka aykiri ayrimcilik icermeyen, onuru ve herkese saygiyi tesvik
eden, bireysel farkhliklarin ve tim personelin katkilarinin takdir edildigi, deger verildigi bir ¢calisma
ortami yaratmaya ¢aba gosterir.

. Bu politika gergevesindeki hak ve sorumluluklarin tim galisanlari kapsamasini saglar.

. Tum personelini, istihdamlari sirasinda, isverenleri kadar kendilerinin de dider calisanlara,
mdsterilere, tedarikcilere ve kamuya karsi zorbalik, taciz, magduriyet ve hukuka aykiri ayrimcilik
eylemlerinden sorumlu tutulabilecekleri konusunda bilin¢lendirir.

. TTL’nin galisma faaliyetleri sirasinda tim personel, musteriler, tedarikgiler, ziyaretgiler, halk ve
diger kigiler tarafindan yapilan zorbalik, taciz, magduriyet ve yasadisi ayrimcilik sikayetlerini
ciddiye alir.

Bu tlr eylemler, TTL'nin sikayeti ve/veya disiplin prosedurleri kapsaminda suiistimal olarak ele alinacak ve
uygun Onlemler alinacaktir. Ozellikle ciddi sikayetler, biylk bir suiistimal tegkil edebilir ve bildirimde

bulunulmaksizin isten ¢ikariimaya neden olabilir.®

Ayrica, cinsel taciz hem is¢i haklari meselesi hem de cinsel saldiri iddialarinda oldugu gibi cezai bir konu
olabilir.2

14857 SAYILI IS KANUNU MADDE 25/I1-f “Siiresi belirli olsun veya olmasin isveren, asagida yazili hallerde is
sOzlesmesini siirenin bitiminden 6nce veya bildirim siiresini beklemeksizin feshedebilir:

(e) Iscinin, isverenin giivenini kétiiye kullanmak, hirsizlik yapmak, isverenin meslek sirlarini ortaya atmak gibi
dogruluk ve bagliliga uymayan davranislarda bulunmasi.”

2 Bkz, 5237 Sayil Tiirk Ceza Kanunu madde 102 vd.
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Bu tur ayrimcilik, taciz ve sifir tolerans politikasi ile gelisecek her tirli eylemi énlemek yahut telafi etmek
icin TTL;

TTL’n_in
TTL Is

Potansiyelini gelistirmek isteyen personeline, egitim, gelistirme ve ilerleme firsati sunar. TTL bu
suretle yeteneklerini ve kaynaklarini gelistiren personelinin organizasyonunu en Ust seviyeye
ctkacaginin bilincindedir.

Personele iligkin kararlari liyakata dayali olarak alir.

Hakkaniyeti saglamak igin gerektiginde istihdam uygulamalarini ve prosedirlerini gézden gegirir ve
ayrica yasadaki degisiklikleri dikkate alarak istihdam dahil olmak zere ilgili politikalarini glinceller.
Hem personel istihdam etmede hem de istihdam ettigi personelin kariyeri hakkinda herhangi bir
Uclincu sahisla hakkaniyete aykiri sonuglar doguracak higbir bir iligki icine girmez.

isglicti yapisini, esitlik, cesitlilik ve kapsayicilik bakimindan yas, cinsiyet, etnik kdken, cinsel
yobnelim, din veya inanc¢ ve engellilik gibi bilgilerle gdzlemler.

Gozlemleme, ayrica esitlik, gesitlilik ve kapsayicilik politikasinin ve herhangi bir destekleyici eylem
planinin uygulamada nasil ¢alistigini degerlendirmeyi, bunlari yillik olarak gézden gegirmeyi ve
herhangi bir sorunu ele almak icin dikkate almayi ve harekete gegmeyi de igerecektir.

sikayet ve disiplin politikalari ve prosedirlerinin ayrintilari TTL is Etigi Kurallarinda bulunmaktadir.
Etigi Kurallari, bir calisanin kiminle sikayette bulunmasi gerektigi konusunda gerekli bilgileri

icermektedir.

Personelin, sirket ici sikayet ve/veya disiplin prosedurlerinin kullaniimasi, adli makamlar éniinde hak
talebinde bulunma hakkini etkilemez.



TTL] EQUALITY, DIVERSITY AND INCLUSION POLICY

T.T.L. TUTUN SAN. VE DIS TiC. A.S. (TTL) is committed to encouraging equality, diversity and inclusion
among our workforce, and eliminating unlawful discrimination.

The aim is for our workforce to be truly representative of all sections of society and our customers, and for
each employee to feel respected and able to give their best.

The organisation -in providing goods and/or services and/or facilities- is also committed against unlawful
discrimination of customers or the public.

The policy’s purpose is to:

. provide equality, fairness and respect for all in our employment, whether temporary, part-time or
full-time
. not unlawfully discriminate because of the age, disability, gender reassignment, marriage and civil

partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national
origin), religion or belief, sex and sexual orientation

. oppose and avoid all forms of unlawful discrimination. This includes in pay and benefits, terms and
conditions of employment, dealing with grievances and discipline, dismissal, redundancy, leave for
parents, requests for flexible working, and selection for employment, promotion, training or other
developmental opportunities

TTL commits to:

. Encourage equality, diversity and inclusion in the workplace as they are good practice and make
business sense
. Create a working environment free of bullying, harassment, victimisation and unlawful

discrimination, promoting dignity and respect for all, and where individual differences and the
contributions of all staff are recognised and valued.

. This commitment includes all employees about their rights and responsibilities under the equality,
diversity and inclusion policy.
. All staff should understand they, as well as their employer, can be held liable for acts of bullying,

harassment, victimisation and unlawful discrimination, in the course of their employment, against
fellow employees, customers, suppliers and the public

. Take seriously complaints of bullying, harassment, victimisation and unlawful discrimination by
fellow employees, customers, suppliers, visitors, the public and any others in the course of the
organisation’s work activities.

Such acts will be dealt with as misconduct under the organisation’s grievance and/or disciplinary
procedures, and appropriate action will be taken. Particularly serious complaints could amount to gross

misconduct and lead to dismissal without notice._3

Further, sexual harassment may amount to both an labour rights matter and a criminal matter, such as in
sexual assault aIIegations._4

3 LABOUR ACT OF TURKEY — Law No: 4857 Article 25/1I-f “The employer may break the contract, whether for a
definite or indefinite period, before its expiry or without having to comply with the prescribed notice periods, in the
following cases:

(e) If the employee commits a dishonest act against the employer, such as a breach of trust, theft or disclosure of
the employer’s trade secrets.”
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In order to prevent, atone such discriminations, harassments and any other action that would conflict with
the zero-tolerance policy, TTL;

Make opportunities for training, development and progress available to all staff, who will be helped
and encouraged to develop their full potential, so their talents and resources can be fully utilised to
maximise the efficiency of the organisation.

Decisions concerning staff being based on merit

Review employment practices and procedures when necessary to ensure fairness, and also update
them and the policy to take account of changes in the law.

Do not enter into any relationship with any third party that will cause unfair consequences, both in
recruiting personnel and regarding the career of its personnel.

Monitor the make-up of the workforce regarding information such as age, sex, ethnic background,
sexual orientation, religion or belief, and disability in encouraging equality, diversity and inclusion,
and in meeting the aims and commitments set out in the equality, diversity and inclusion policy.
Monitoring will also include assessing how the equality, diversity and inclusion policy, and any
supporting action plan, are working in practice, reviewing them annually, and considering and
taking action to address any issues.

Details of the organisation’s grievance and disciplinary policies and procedures can be found at TTL’s
Code of Conduct. This includes with whom an employee should raise a grievance.

Use of the organisation’s grievance and/or disciplinary procedures does not affect an employee’s right to

make a

claim to an employment tribunal.

4 Please see Turkish Penal Code numbered 5327, article 102 — 105.



