11L INSAN HAKLARI POLITIKASI

AMAC

Bu politika T.T.L. TUTUN SAN. VE DIS TiC. AS.’nin (TTL) tim faaliyetlerinde, retici ve aile bireyleri ile
tutin tarim iscilerinin de dahil oldugu tedarik zincirinin tamaminda insan haklarina uyum ve buna ilskin
temel aldigi ilkeleri tanimlar.

TTL, Uluslararasi insan Haklari Bildirgesi ve Uluslararasi Calisma Orgiti'niin (ILO) Is Yerinde Temel
likeler ve Haklar Bildirgesi'nde tanimlanan tim insan haklari kritelerine saygi gostermeyi ayrica Birlesmis
Milletler Is Dunyasi ve Insan Haklari Kilavuz llkelerine uygun davranmay! taahhit eder.

. TAAHUDUMUZ
A. insan Haklarina Saygi Duyma

TTL, organizasyonu icinde ve tedarik zincirindeki bireylere onurlu ve saygili davranmanin ne denli énemli
oldugunun bilincindedir ve is ortaklarini bu insan Haklari Politikasina uyum igin aktif olarak tegvik eder.
TTL, dolayli olarak dahil olabilecegi insan haklari ihlallerinin ortaya ¢ikmasini engellemek icin 6nleyici
tedbirler alir. Olasi sorunlari tespit etme ve sorunun ortaya c¢ikmasi halinde etkili bir midahalede
bulunabilmek igin ilgili i¢ politikalari ve proseddrleri tanimlar, gbzden gegcirir ve ihtiyaglar dogrultusunda
glnceller.

B. Cesitlilige Deger Vermek

TTL, birlikte calistigi insanlarin gesitliligine ve yaptiklar katkilara deger verir. Esitlik, cesitlilik ve
kapsayiciligi temel alan bakis acisi ile hukuka aykiri her tarli ayrimciliga kargidir.

TTL, irk, cinsiyet, renk, ulusal veya sosyal kdken, din, yas, engellilik, cinsel ydnelim, cinsiyet kimligi, medeni
durum, yasalar veya yonetmeliklerle korunan diger degerler temelinde uzak sekilde faaliyetlerini yuritmekte
kararhdir.

Kimligi veya statlisi ne olursa olsun herhangi birinin saygisiz veya uygunsuz davranisina, haksiz
muamelesine veya hakkaniyet temelinden uzaklasan herhangi bir davranigina tolerans gosterilemez.
Isyerinde ve is yeri disinda igle ilgili herhangi bir durumda taciz kabul edilemez.

C. Sendikal Ozgiirliik ve Toplu is S6zlesmesi

TTL, bireysel ve/veya toplu is s6zlesmesinden kaynakli kazanilan haklarin tamamina saygi duyar. TTL ve
ureticilerinin ¢calisanlari istedikleri zaman bir sendikaya Uye olma/olmama, bir sendika katilip/katilmama, bir
sendika kurma, temsil isteme, toplu is s6zlesmesine dahil olup olmama hakkina sahiptir. TTL, Sendika
temsilcileri ile ge¢gmiste kurdugu yapici diyaloglara devam edecektir.

D. istihdamimiz Ozgiir iradeye Dayalidir

TTL bunyesindeki istihdamin 6zgur iradeye dayali olmasini saglamaya kararli olup, TTL ve tedarik zinciri
icerisinde zorla, borg¢ karsiligi ve tehdit ile is¢i calistirimasini asla kabul etmez. Kdélelik ve insan ticaretinin
insan haklarina dogrundan yapilmis bir ihlal oldugu bilinciyle bahsi gecen eylemlere karsi sifir tolerans
prensibi ile ilerler.

Sirketimiz bu kapsamda alt politikalar ve proseddrler olusturarak uygulanmasi konusunda kaynak saglar ve
gerekli farkindalik ¢alismalarini stirdirdr.
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TTL s6zlesmeli Ureticilerinin asagidaki kriterlere uygun davranmamasina tolerans géstermez;

a. Tutun dretiminde zorla isci calistinlamaz ve/veya zorla alikonulamaz. Ureticiler, Yaprak Ttiin
Uretim ve Alim-Satim Sézlesmesinde konu ile ilgili sirketimiz tarafindan yazilmis 6zel sartlara
uymak zorundadirlar.

b. Isciler, tehdit ve ceza ile calistirilamaz.

c. Ureticiler, iscilerini bireysel, akraba veya diger beseri iligkilerinden dolayi olugan borglar nedeni ile
zorla galigtiramaz.

d. Calisanlarin iyi niyeti kétliye kullanilamaz, bundan yararlanilamaz ve sémurilemez.

e. T.C kimligine sahip olmayan, gayri yasal yollar ile Turkiye'ye gelmis Kkisiler is¢i olarak
calistirilamaz.

f. Is iligkisinde dil, irk, renk, cinsiyet, engellilik, siyasal disiince, felsefi inang, din ve mezhep ve
benzeri sebeplere dayali ayrim yapilamaz.

g. Uretici, tim isgilerine isten ayrilma 6zgurliigi tanimak zorundadir.
h. Iscinin isten ayrilmasini engellemek igin parasina, kimligine, pasaportuna vs el konulamaz.

i. lscilerin 6demesi, yapilan anlasmaya gére zamaninda ve eksiksiz yapiimaldir. Gunlik asgari
Ucretten daha az Ucret 6demesi yapilamaz.

j- Calisma saatleri yasa ile belirlenmis toplam glnlik 11 saati; haftalik 45 saati agsamaz.

k. Isciye gunluk calisma suresinin ortalama bir zamaninda isin suresi dikkate alinarak dinlenme
suresi verilir. Isgiye her hafta kural olarak pazar guni; durum ve kosullar buna imkan vermezse,
bir tam calisma guna tatil verilir.

E. Gocuk isgi

TTL’nin tum faaliyetleri iginde hicbir kosulda gocuk isgi calistirilamaz. istihdam ettigimiz personelin yasi
sadece ilgi mevzuat kapsaminda degil ayni zamanda Uluslararasi Calisma Orgiti’'niin (ILO) 138 (Asgari
Yas Sdzlesmesi) ve 182 (En Kotii Bigimlerdeki Cocuk isciliginin Yasaklanmasi ve Ortadan Kaldirilmasina
iliskin Acil Eylem Sézlesmesi) nolu Sézlesmeleri ile de uyumlu olmalidir.

TTL, bu konuda sadece kendi galisanlarindan sorumlu olmadiginin bilincindedir ve tedarik zincirinin
genelinde, sdzlesmeli Ureticilerinin ve onlarin mevsimlik iscilerinin ¢ocuk isciligi kullanmasini édnlemeye
calismaktadir.

Bu baglamda TTL, surdurilebilirligi desteklemek hedefiyle Uretici ailesindeki gocuklarin, yerel mevzuatta
ongorilen tehlikeli olmayan iglerle sinirli olacak sekilde, cocugun fiziksel, kisisel ve zihinsel gelisimine zarar
vermeyecek islerde siki denetimle ailesine yardimci olmasina izin verir.

TTL, Ureticilerine rehberlik etmek icin mevzuatlarca belirtiimis tehlikeli calisma o&rneklerini kullanir. Bu
konuda alt prosedurler olusturur, Ureticiler icin egitim programlari gergevesinde bilgilendirmeler yapar.

14 yasindan kiglk ¢ocuklar ttlin Uretiminin higbir asamasinda tehlikeli/tehlikesiz is ayrimi yapmaksizin
ailelerine yardim edemezler. Tiitlin Uretiminde 14 yasini bitirmis cocuklar ancak asagida belirtilen durumlar
disinda kalan kosullar saglandiginda ve istedikleri zaman isi birakabilme o&zgurligine sahip sekilde
ailelerine yardimci olabilirler.
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Cocuklar fiziksel, psikolojik veya cinsel istismara maruz birakabilecek ¢alismalar

Yeralti, su alt, tehlikeli yUkseklikte ve bireyler Uzerinde olumsuz etki birakabilecek
sinirlandirilmis kapali alanlar (Depolama tanklari, atik tanklari, kuyular, kanallar, kanalizasyon
tesisleri vb.) gibi tehlikeli galismalarda

Tehlikeli makine, ekipman ve aletlerle, agir yiklerin elle tasinmasini gerektirecek islerde

Tehlikeli madde, tarim ilaci, asiri soduk, yiksek sicaklik, yiksek gurlltd seviyesi, titresim gibi
maruz kalindidinda saghgda zararli olacak ¢alisma ortamlarinda

e. Gece galismasi ve uzun ¢alisma saatleri gerektiren zor calisma kosullarinda

—h

Fazla dikkat isteyen ve araliksiz ayakta durmayi gerektiren iglerde

is bitiminde evine veya ailesinin yanina dénmesine imkan saglamayan islerde

s Q@

Egitim, deney eksikligi, givenlik konusunda dikkat eksikligi getirme ihtimali olan iglerde,

Yesil titun hastaligina neden olabilecek faaliyetlerde,

j-  Egitimlerini engelleyecek sekilde ve okul saatlerinde ailelerine yardim edemezler.

F. Asgari Ucret, Calisma Saati ve Menfaatler

Ucret politikamiz endustri ve yerel isglicii piyasasina gore rekabetci bir sekilde belirlenmektedir. Asgari
Ucret, fazla mesai saatleri ve yasal olarak zorunlu haklarla ilgili olanlar dahil olmak Uzere gecerli Ucret
yasalarina tam uyum icinde calisiyoruz. Calisma saatleri, is Kanunu'nun haftalik calisma saati olarak izin
verdigi haftada kirk bes saat ile sinirlandiriimaktadir.

G. is Saghg: ve Giivenligi

TTL tum faaliyetlerinde ve tutin tedarik zincirinin genelinde kaza, yaralanma ve saglk risklerine maruz
kalma olasiligini en aza indirmeye kararhdir. Bu konuda riskleri degerlendirir ve gerekli diizeltici faaliyetleri
belirleyerek surekli iyilestirme anlayigi i¢erisinde ihtiya¢ duyulan kaynaklari saglamayi taahhut eder.

TTL, saghk ve guvenligi iyilestirmek icin hem kendi ¢alisanlari hem de slrecin icindeki dider paydaslarla
iliski icindedir.

H. Cevre Sorumlulugu ve Su Kaynaklari

TTL, deger zinciri kapsamindaki arazi ve su kullaniminin insan haklarina olasi etkilerinin farkindadir ve bu
konuyu 6zel uygulamalarla ele almaktadir. Cevre Politikamiza paralel olarak, insanin su kaynaklarina ve
glvenli icme suyuna olan ihtiyacina ve uygun sanitasyon ile hem ekosistemlerin hem de toplumun
korunmasina saygi duyar.

Il. STANDARTLARIMIZ VE BEKLENTILERIMizZ

insan haklarina saygi, TTL'nin ve deger zincirindeki tim is ortaklarinin basarisi icin temeldir.
Calisanlarimiz, dogru sonuglara dogru yoldan ulasma konusundaki israrimizi gésteren asagidaki temel
degerlerle birlesmiglerdir.

Liderlik etme cesareti

Durust, acik ve seffaf iletisim yontemi

Bagli ve destekleyici is birligi

Her agsamada kaliteyi koruyan ve tegvik eden bakis agisi
Toplum ve gezegenimiz Uzerindeki etkilerin 6n planda tutulmasi
Karar alma sireclerinde hassasiyet gosterilmesi

Yenilik¢i yaklagimlari gegmis tecriibesi ile harmanlama

VVVVVVY
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TTL’nin insan haklarina olan baghhigr yol gésterici ilkeler olarak hizmet eder. Gerektiginde insan haklar
konularinda paydaslarla diyaloglar kurar.

lIl. UYGULAMA SURECI

TTL, cahsanlarinin ve tedarik zincirindeki is ortaklarinin, insan haklarina saygiy! tahsis etmeleri igin bahsi
gecgen tim kilavuz ilkelerin ruhunu ve amacini takip etmesini bekler. Bu ilkeler, davranis kurallari da dahil
olmak tzere diger ilgili politikalarin ayrilmaz bir pargasidir.

TTL bu konudaki ilerlemeleri diizenli olarak gdzden gegirir, gerektiginde yaklasimlari glinceller, sonuglarini
degderlendirir ve raporlar.

TTL biinyesinde c¢alisan herhangi biri, insan Haklari Politikasini ile ilgili herhangi bir ihalilin varligini
distnuyor veya ongoriuyorsa TTL bu durumu etik komitelerinde degerlendirir, uygun ve adil bir sureg¢
yonetimi ile gerekli aksiyonlari alir.

TTL insan ve isc¢i haklari konusu altinda sézlesmeli Ureticileri ile ilgili uygulamalarini sirekli gézden
gecirmekte ve kiresel gelismeler 1siginda gerekli iyilestirmeleri uygulamaya calismaktadir. Ureticiler,
Yaprak Tutiin Uretim ve Alim-Satim Sézlesmesinde konu ile ilgili sirketimiz tarafindan yazilmis 6zel sartlara
uymak zorundadir. Tedarik zincirinde insan haklari ihlaline iliskin herhangi bir siiphe olusmasi durumda ilgili
devlet organlariyla isbirligi cergevesinde aksiyonlarini planlayacagini taahhiit eder. Ihlaller olmasi
durumunda TTL s6zlesme yenilememe hakkini kullanir.

insan Haklari Politikas’'nin uygulanmasindan TTL (st yénetimi basta olmak (lizere tim calisanlari
sorumludur. Bu politika ilgili taraflarin dahili ve harici olarak erisimine agiktir.
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PURPOSE

Policy defines the principles in all operatins of T.T.L. TUTUN SAN. VE DIS TiC. AS. (TTL), entire supply
chain which are including farmers, their family members and tobacco farm workers compliance within
human rights.

TTL is committed to respect human rights as defined by the International Bill of Human Rights and the
International Labor Organization’s (ILO) Declaration of Fundamental Principles and Rights at Work and
also compliance within United Nations Guiding Principles on Business and Human Rights.

I. COMMITMENTS
A. Respect for Human Rights

TTL, emphasize treating individuals with dignity and respect inside our organization and throughout our
supply chain and encourages its stakeholders to comply with this Human Rights Policy actively. TTL, takes
preventive measures against the breach of human rights for which may be indirectly involved. In order to
identify potential problems and to interfere in effectively when issues arises, internal policies and
procedures are defined, reviews and updates as needed.

B. Valuing Diversity

TTL, values the diversity of the people who are working with and their contributions. It is against all forms of
illegal discrimination with a perspective based on equality, diversity and inclusiveness.

TTL, is committed to carry on its business free from discrimination or harresment based on race, gender,
color, national or social origin, religion, age, disability, sexual orientation, gender identity, marital status, or
any other status protected by the laws or regulations.

Regardless of personal characteristics or status, TTL does not tolerate disrespectful or inappropriate
behavior, unfair treatment or retaliation of any kind. Harassment is unacceptable in the workplace and in
any work-related circumstance outside the workplace.

C. Freedom of Association and Collective Bargaining

TTL, respects all acquired rights by the individual and/or collective labor agreements. Employees of TTL
and its farmers' workers have the rights to become/ not become a member of a union, associate or not
associate with union, establishing a union, to request representation, and to be in a collective bargaining
agreement or not, at any time. TTL is commited to continue the constructive dialogue it has established in
the past with union representatives.

D. Freely Chosen Employment

TTL is ensured based on volunteer that employment within and never accepts forced, bonded or
threatened employment through its operations and supply chain. We are acting with the principle of zero
tolerance against these actions, with the awareness that slavery and human trafficking are violations of
human rights directly.

In this context, our company creates sub-policies and procedures, provides resources for their
implementation and carry on the necessary awareness activities.
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TTL will not tolerate to contracted farmers non-compliance the following criteria:

a. Forced labor can not be employed and/or deforced in tobacco farming. Farmers have to comply
with the special terms written by our company in the Leaf Tobacco Farming and Purchase-Sale
Agreement.

b. Workers can not be employed by threats or punishment.

c. Farmers can not to force workers to work due to debts arising from individual, relative or other
human relationships.

d. The goodwill of employees can not be abused, taken advantage of or exploited.

e. People who do not have a Turkish ID card and have come to Turkey illegally can not be employed
as workers.

f.  No discrimination can be made in business relationships based on language, race, colour, gender,
disability, political opinion, philosophical belief, religion and sect and similar reasons.

The farmer must grant all workers the freedom to leave work.

The employee's money, ID, passport, etc. can not be confiscated to prevent her/him from leaving
the job.

i.  Workers' payments have to pay on time and in full, according to the agreement. You can not be
paid less than the daily minimum wage.

j- Working hours are a total of 11 hours per day as determined by labor law; should not exceed 45
hours per week.

k. The worker is given a rest period at an average time of the daily working hours, taking into
account the working hours. As a rule, the worker is given on Sunday every week; If the situation
and condition do not allow this, a full working day holiday will be given.

E. Child Labor

In TTL’s organizations, child labor will not be used under any circumstances. All employees’ ages must not
only meet the minimum age requirement set by local laws but also must be in compliance with International
Labour Organization (ILO) Conventions 138 (Minimum Age for Admission to Employment) and 182
(Prohibition and Immediate Action for the Elimination of the Worst Forms of Child Labour).

TTL is aware that it is not only responsible for child labor within its own organization and strives to prevent
in supply chain, contracted farmers and their seasonal workers from using child labor.

In this context, TTL, to support sustainability, allows children in the farmers' families to help their families
under strict supervision in works that will not harm the child's physical, personal and mental development,
limited to non-hazardous jobs specified in local legislation.

TTL uses examples of hazardous work specified by legislation to guide farmers. Sub-procedures are
created on this subject and gives information within the framework of farmer training programs.

Children who are under the age of 14 can not help their families at any stage of tobacco farming,
regardless of hazardous or non-hazardous work. Children over the age of 14 can only help their families in
tobacco farming if conditions other than those specified below are met and should be able to stop working
whenever they wants.


https://tureng.com/tr/turkce-ingilizce/requirement
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a. Works that may expose children to physical, psychological or sexual abuse.

In hazardous works such as underground, underwater, dangerous heights and limited closed
areas that may have a negative impact on individuals (storage tanks, waste tanks, wells, canals,
sewage facilities, etc.).

c. In works that with dangerous machinery, equipment and tools and require manual handling of
heavy loads.

d. In working environments that will be harmful to health when exposed to hazardous substances,
crop protection agents, extreme cold, high temperature, high noise level, vibration, etc.

e. In difficult working conditions requiring night work and long working hours.

f.  Inworks that require high attention and standing continuously.
g. In works that do not allow her/his to return home or to her/his family at the end of work.
h. In works that are likely to result in lack of training, experimentation, attention to safety.

In works that may cause green tobacco disease

j- They can not help their families during school hours and in a way that would interfere with their
education.

F. Minimum Wage, Hours and Benefits

Wage policy is determined as competitively relative to the industry and local labour market. We operate in
full compliance with applicable wage laws, including those relating to minimum wages, overtime hours and
legally mandated benefits. Working hours shall be limited to fourty five hours per week which Labour Code
permits as weekly working hour.

G. Occupational Health and Safety

TTL is committed to mitigate the possibility of accidents, injuries and health risks in all activities and the
tobacco supply chain. Thus risks are assessed and determined corrective actions and committed to
providing the necessary resources with a continuous improvement approach. TTL communicates with both
its own employees and other stakeholders in the process to improve health and safety.

H. Environmental Responsibility and Water Resources

TTL is aware of the potential human rights impacts of land and water use within its value chain and
addresses this issue with specific practices. In line with our Environmental Policy, it is respected the human
needs for water resources, safe drinking water, and protection of ecosystems and society by appropriate
sanitation.

II. STANDARTS AND EXPECTATIONS

Respect for human rights is fundamental to the success of TTL and all business partners in the value
chain. Our employees are united by the following main values that demonstrate our insistence on achieving
the right results by the right way.

Courage to lead

Honest, open and transparent communication method

Bound and supportive collaboration

Perspective that carry on quality assurance and promotes at every stage
Prioritizition the impacts on society and our planet

Sensitivity in decision-making processes

Blending innovative approaches with past experience

VVVYVYYVYVY
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TTL’s strict commitment to human rights serves as guiding principles. Engaged in dialogue with
stakeholders on human rights issues when it is necessary.

[ll. IMPLEMANTATION

TTL expects that business partners in the supply chain and employees to follow the perspective and goals
which is mentioned in this policy to ensure respect for human rights. These principles are an integral part of
other related policies, including the Code of Conduct.

TTL reviews progress in this regard regularly, updates approaches when necessary, evaluates and reports
results.

If anyone working with TTL faces any breach regarding the Human Rights Policy, TTL examines issues in
Ethics Committees and takes the necessary actions with an appropriate and fair management.

TTL reviews contracted farmers' practices regarding the subject of human and labor rights constantly and
carries on to implement the necessary improvements in light of global developments. Famers must comply
with the special terms which is written by our company regarding the subject in the Leaf Tobacco
Production and Purchase-Sale Agreement. In case of any concern of human rights violation in the supply
chain, TTL commits to plan its actions within the framework of cooperation with the relevant government
bodies. In case of any breaches, TTL uses the right not to renew the contract.

TTL senior management and employees are responsible for the implementation of the Human Rights
Policy. This policy is accessible to all relevant parties internally and externally.



