17 INSAN KAYNAKLARI POLITIKASI

Sahip oldugu basariya, calisanlarinin giicii ve destegi ile ulasan ve en 6nemli degderinin insan kaynagi
olduguna inanan TTL Tatdn,

Gorevin gerektirdigi bilgi ve beceriye sahip kaliteli insan glictini biinyesine kazandirmayi,

Calisanlarin seciminde irk, din, dil, cinsiyet, yas, cinsel tercih, politik géris, etnik kimlik, fiziksel engel
gibi hususlarda ayrimcilik yapmamayi,

Guvenli ve 6zglr bir calisma ortami saglamak igin her tarli tedbiri almayi,
Cocuk isci calistirmamayi,

Calisanlarinin kigisel ve mesleki gelisimlerini 6n planda tutarak surekli 6grenme ve geligimi
desteklemeyi,

Calisanlarinin fikirlerini 6zgirce dile getirebilecekleri etkin bir iletisim ortami saglamayi,

Calisan performanslarini objektif kriterlerle dederlendirerek, yiksek performansi édillendirmeyi ve
tesvik etmeyi,

Benimsemis ve hayata gecirmek igin galismaktadir. insana yakisir bir calisma ortami saglayabilmek ve iyi
isgucu uygulamalarini hayata gecirebilmek amaciyla, ¢alisma hayatini dizenleyen T.C. kanun ve
dizenlemelerine uymayi ve ilgili ILO* sd6zlegmelerinin gereklerini yerine getirmeyi taahhit ederiz.

(*) ILO s6zlesmeleri No.:29, No.:87, No.:98, No.:100, No.:105, No.:111, No.:138, No.: 182



7T HUMAN RESOURCES POLICY

Recognizing the share of its employees’ power and support in the success it has achieved and believing
human resources to be the most significant of its values, TTL attaches great importance to

Incorporating to its structure qualified human resources equipped with the knowledge and skills the
job necessitates,

Not discriminating against people based on race, religion, language, sex, age, sexual orientation,
political stance, physical disability, etc. while hiring employees,

Taking necessary measures to provide a safe and free work environment,
Not hiring child labor,

Supporting its employees’ continual improvement and learning process, giving the priority to their
personal and professional development,

Creating an environment of active communication where employees can freely express their
opinions,

Evaluating employee performance by objective criteria and rewarding and promoting high
performers,

and puts these into practice. To create a decent work environment and implement good labor practices,
TTL commits to complying with the laws and regulations of the Turkish Republic and performing its
liabilities emanating from the relevant ILO* conventions.

(*

) ILO Conventions No.:29, No.:87, N0.:98, No.:100, No.:105, No.:111, No.:138, No.: 182



