TTL YOLSUZLUKLA MUCADELE VE RUSVET POLITIKASI

is bu politika, T.T.L. TUTUN SANAYi VE DIS TICARET A.S.nin (“TTL”) slrdirdGgl ticari faaliyetlerde
benimsedigi durlst ve etik kurallari ortaya koymaktadir. Bunun bir pargasi olarak, TTL rigvet ve yolsuzluga sifir
toleransl bir yaklagsim benimsemektedir. TTL, faaliyet gOsterdidi her yerde, tim is iligkilerinde ve iliskilerinde
profesyonel, adil ve dirist davranmaya ve rigvetle micadele igin etkili sistemleri uygulamaya ve yiritmeye
kararlidir.

Amagc

Tirk Ceza Kanunu'nun 252. maddesine gore Risvet sucu sadece kamu goérevlileri igin diizenlenmis olsa da;
TTL, faaliyet gosterdigi tim alanlarda anilan maddeyi ilke edinmistir.

Bu politika ile TTL bir kez daha liyakatin 6nce geldigini ve dolayisiyla is yaptigi tim yargi alanlarinda riisvet ve
yolsuzlukla micadele ile ilgili tim yasalari uygulayacaktir.

Kapsam ve Uygulanabilirlik

Bu politika, danigsmanlar, yikleniciler, belirli streli calisanlar da dahil olmak tzere tim gegici personele, ajans
personeli ayrimi yapilmaksizin TTL adina veya onun igin hizmet veren tim gergek ve tlzel kisiler igin yer
gbzetmeksizin uygulanacaktir.

bu politikada gegen Uglincii Parti terimi ile personelin TTL nin iglerinin yiritilmesi esnasinda temas kurdugu
mevcut ve potansiyel musterileri, aracilari, isin yonlendirenlerini, tedarikgileri, distribGtorleri, is baglantilarini,
ajanslar, danismanlar, hikiimet ve kamu kurumlari (danigsmanlari, temsilcileri ve yetkilileri dahil), politikacilar ve
siyasi partiler de dahil olmak lzere tiim gergek ve tlzel kigiler anlamina gelmektedir.

Risvet Nedir?

Rlsvet, Yasaya gore sug teskil edebilecek herhangi bir ticari, akdi, dizenleyici veya kigisel avantaji uygunsuz bir
sekilde elde etmek icin teklif edilen, vaat edilen veya saglanan bir tesvik veya éduldur. Orneklemek gerekirse;

e Rulsvet vermek yahut teklif etmek
e Rulsvet almak yahut talep etmek veya
e Yabanci bir kamu gorevlisine risvet vermek

TTL ayrica, TTL'nin menfaati icin iligkili bir kisinin (isgiler dahil ancak bunlarla sinirli olmamak (izere) riigveti
6nleyememesi durumunda Yasaya gore sorumlu olabilir.

Hediye ve Agirlama

Bu politika, aksi dzellikle belirtimedikge Ugiincii Taraflara normal ve uygun hediyeleri ve ikramlari (verilen ve
alinan) yasaklamaz. Ancak, asagdida belirtilen ilkelere (Oncelikli ilkeler) tabi olarak, finansal sinirlar agisindan
neyin normal ve uygun hediye ve agirlama olarak kabul edilecegine iligskin personele rehberlik eden belirli i¢
politikalarimiz ve prosedirlerimiz vardir. Hediye ve Agirlama konusunda Etik Kurallara ek olarak asagida yer
alan kriterlere uygun davraniimasi beklenmektedir:

Hediye ve Agirlama,

e Bir Uglincu Tarafi veya Uglinct Taraf Calisani, bir is veya is avantaji elde etmek veya elde tutmak veya
is veya bir is avantajinin saglanmasi veya elde tutulmasini édillendirmek veya menfaat karsiliginda agik
veya oOrtlll takas yoluyla uygunsuz sekilde etkilemek amaciyla yapilmamalhdir. ;

TTL adina verilmeli/gergeklestiriimelidir; bir gergek kisi ismi adina olmamalidir.

Nakit yahut nakit benzeri bir ara¢ icermemelidir.

Durumun kosullarina uygun olmalidir

Uygun tirde ve degerde olmali ve hediyenin nedeni dikkate alinarak uygun bir zamanda verilmelidir
Gizli bir sekilde yapilmaktan kaginiimali; agik bir sekilde verilmelidir.

Hediye verilmesi durumunda, bunlar devlet gorevlilerine veya temsilcilerine, politikacilara veya siyasi
partilere teklif edilmemeli veya onlardan kabul edilmemelidir.
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Kabul Edilemeyecek Olan Hediye ve/veya Agirlamalar

Asagida odrnekleme suretiyle belirtlen durumlarin her hangi bir personel (yahut personel adina birinin)
bakimindan kabuli mimkin degildir:

e Kendilerine veya TTL'ye uygunsuz bir sekilde is avantaji verilecedi beklentisi veya umuduyla veya
halihazirda uygunsuz bir sekilde verilmis bir is avantaji icin bir 6dil olarak bir 6deme, hediye veya
agirlama vermek, vermeye s6z vermek veya teklif etmek;

e Rutin bir prosediiri kolaylastirmak veya hizlandirmak igin bir devlet gérevlisine veya temsilcisine bir
6deme, hediye veya agirlama vermek, vermeye s6z vermek veya teklif etmek

e Ugiincl Tarafin uygunsuz bir sekilde is avantaji elde edecedi beklentisiyle teklif edildigi veya verildigi
bilindiginde veya bundan siiphelenildiginde Uglincii Taraftan ddeme kabul etmek;

e Karsiliginda TTL tarafindan uygunsuz bir sekilde is avantaji saglanacagina dair bir beklenti ile teklif
edildigi veya saglandidi bilindiginde veya bundan siiphelenildiginde bir Uglincli Taraftan bir hediye veya
agirlama kabul etmek;

e Bir rigvet sucunu islemeyi reddeden veya bu politika kapsaminda endiselerini dile getiren baska bir
Calisana karsi tehdit veya misilleme yapmak; veya

e s bu politikay ihlal sonucu dogurabilecek her hangi bir eylemle iliskili olmak.

Kolaylagtirma Odemeleri ve “Komisyonlar”

TTL olarak bir devlet gérevlisinin rutin bir resmi islemini gerceklestirmesini saglamak yahut hizlandirmak igin
yapilan kuglk, resmi olmayan 6demeler veya bir is iyiligi veya avantaji karsiiginda yapilan édemeler gibi
kolaylastirma 6demeleri veya "komisyonlar" yapmayiz ve kabul etmeyiz.

Bagis ve Sponsorluklar

Firma, yalnizca hayir amagcli bagislar yapar ve yerel yasalar ve uygulamalar kapsaminda yasal ve etik olan ve
Firma'nin dahili politika ve prosedurlerine uygun sponsorluk saglar.

Kayit Tutma

TTL, uygun mali kayitlari tutar ve yapilan ve alinan hediyeler, agirlama ve édemelerin is nedenini kanitlayan
uygun i¢ kontrollere sahiptir.

Sorumluluklar ve Endiselerin Dile Getirilmesi

Rusvet ve diger yolsuzluk turlerinin 6nlenmesi, tespiti ve raporlanmasi, bizim igin veya kontrolimuiz altinda
¢alisan herkesin sorumlulugundadir. Tum TTL personelini, bu politikanin ihlaline yol agabilecek veya bunu
Onerebilecek herhangi bir faaliyetten kaginmasi gerekir.

Personelin, bu politikayla bir ihtilafin meydana geldigine veya gelecekte ortaya cikabilecedine dair kanaat
olusmasi halinde veya kendilerine bir riigvet teklif edilirse veya rigvet vermesi beklenilirse durumu yahut baska
bir yasa disi faaliyetin 6znesi olacaklarina dair makul stphe olusursa en kisa surede TTL'yi bilgilendirmeleri
gerekir.

Bu politikay! ihlal eden herhangi bir personel, buyuk bir suistimal nedeniyle isten gikarilmaya neden olabilecek
disiplin cezasiyla karsi karsiya kalabilir. Bu politikayi ihlal etmeleri halinde, s6zlesme mahiyetine bakilmaksizin
ilgili personel ile sdzlesmeye dayali iliskimizi feshetme hakkimizi sakli tutuyoruz.

Herhangi bir Uciincii Taraf, herhangi bir personelin bu politikanin ihlaline yol agabilecek veya bunu énerebilecek
herhangi bir faaliyetinden haberdar olursa, endiselerini Direktorlerine iletmelidir. Direktdrler ile ilgili bir endise
dogmasi durumunda ise endiselerini TTL Yoénetim Kuruluna iletmelidirler.
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Egitim ve iletisim

Bu politika ile ilgili egitim tim Calisanlar icin verilmektedir ve risvet ve yolsuzluga karsi sifir tolerans
yaklagsimimiz, uygun oldugu durumlarda musterilere, tedarikgilere, yiklenicilere ve is ortaklarina iletilecektir.

izleme ve inceleme

Firma, uygunlugunu, yeterliligini ve etkililigini géz éninde bulundurarak, bu politikanin etkinligini izler ve uygun
araliklarla uygulamasini gézden gegcirir. Tespit edilen herhangi bir iyilestirme mumkin olan en kisa sirede
yapilir. i¢ kontrol sistemleri ve prosediirleri, her tiirlii riigvet ve yolsuzluk riskiyle miicadelede etkili olduklarina
dair glvence saglamak igin diizenli olarak gézden gegirilir.

Tam Calisanlar, bu politikanin basarisindan kendilerinin sorumlu oldugunun bilincindedir ve herhangi bir stipheli
tehlikeyi veya gorevi kotiye kullanmayi ifsa etmek igin bu politikay kullanmalarini saglamalidir.
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Policy statement

It is the policy of T.T.L. TUTUN SANAYI VE DIS TICARET A.S. (the Firm) to conduct business in an
honest and ethical manner. As part of that, the Firm takes a zero-tolerance approach to bribery and
corruption. The Firm is committed to acting professionally, fairly and with integrity in all its business
dealings and relationships, wherever it operates, and implementing and enforcing effective systems to
counter bribery.

Purpose

Even though the crime of bribery has been set forth only for public servants According to the Penal Code
of Turkish Article 252; the Firm will embed the manner of the code to conduct the business.

With this policy, The Firm once again affirm that the merit comes first and thus The Firm will uphold all
laws relevant to countering bribery and corruption in all the jurisdictions in which it conducts business.

Scope and applicability

This policy applies to all individuals working for or on behalf of the Firm at all levels and grades, whether
permanent, fixed-term or temporary, and wherever located, including consultants, contractors, seconded
staff, casual staff, agency staff and any other person who performs services for or on behalf of the Firm,
(collectively referred to as Workers in this policy).

In this policy, Third Party means any individual or organisation that Workers come into contact with during
the course of work and the running of the Firm’s business, and includes actual and potential clients,
intermediaries, referrers of work, suppliers, distributors, business contacts, agents, advisers, government
and public bodies (including their advisers, representatives and officials), politicians and political parties.

What is bribery?

A bribe is an inducement or reward offered, promised or provided in order to improperly gain any
commercial, contractual, regulatory or personal advantage, which may constitute an offence under the
Act, namely:

e giving or offering a bribe;
e receiving or requesting a bribe; or
¢ bribing a foreign public official.

The Firm may also be liable under the Act if it fails to prevent bribery by an associated person (including,
but not limited to Workers) for the Firm’s benefit.

Gifts and hospitality

This policy does not prohibit normal and appropriate gifts and hospitality (given and received) to or from
Third Parties unless otherwise specifically stated. However, we have specific internal policies and
procedures which provide guidance to Workers as to what is to be regarded as normal and appropriate
gifts and hospitality in terms of financial limits, subject to the principles set out below (the Overriding
Principles), namely that any gift or hospitality:

e must not be made with the intention of improperly influencing a Third Party or Worker to obtain or
retain business or a business advantage, or to reward the provision or retention of business or a
business advantage, or in explicit or implicit exchange for favours or benefits;

¢ must be given in the name of the organisation, not in an individual’s name;

e must not include cash or a cash equivalent;
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e must be appropriate in the circumstances;

e must be of an appropriate type and value and given at an appropriate time taking into account the
reason for the gift;

e must be given openly, not secretly; and

e inthe case of gifts, they must not be offered to, or accepted from, government officials or
representatives, politicians or political parties,

What is not acceptable?

It is not acceptable for any Worker (or someone on their behalf) to:

e give, promise to give, or offer, a payment, gift or hospitality with the expectation or hope that they
or the Firm will improperly be given a business advantage, or as a reward for a business
advantage already improperly given;

e give, promise to give, or offer, a payment, gift or hospitality to a government official, agent or
representative to facilitate or expedite a routine procedure;

e accept payment from a Third Party where it is known or suspected that it is offered or given with
the expectation that the Third Party will improperly obtain a business advantage;

e accept a gift or hospitality from a Third Party where it is known or suspected that it is offered or
provided with an expectation that a business advantage will be improperly provided by the Firm in
return;

e threaten or retaliate against another Worker who has refused to commit a bribery offence or who
has raised concerns under this policy; or

e engage in any activity that might lead to a breach of this policy.

Facilitation payments and “kickbacks”

We do not make, and will not accept, facilitation payments or “kickbacks” of any kind, such as small,
unofficial payments made to secure or expedite a routine government action by a government official, or
payments made in return for a business favour or advantage.

Charitable donations and Sponsorship

The Firm only makes charitable donations and provides sponsorship that are legal and ethical under local
laws and practices and which are in accordance with the Firm’s internal policies and procedures.

Record keeping

We keep appropriate financial records and have appropriate internal controls in place which evidence the
business reason for gifts, hospitality and payments made and received.

Responsibilities and raising concerns

The prevention, detection and reporting of bribery and other forms of corruption are the responsibility of all
those working for us or under our control. All Workers are required to avoid any activity that might lead to,
or suggest, a breach of this policy

Workers are required to notify the Firm as soon as possible if it is believed or suspected that a conflict
with this policy has occurred, or may occur in the future, or if they are offered a bribe, are asked to make
one, suspect that this may happen in the future, or believe that they are a victim of another form of
unlawful activity.

Any employee who breaches this policy may face disciplinary action, which could result in dismissal for
gross misconduct. We reserve our right to terminate our contractual relationship with non-employee
Workers if they breach this policy.

If any Third Party is aware of any activity by any Worker which might lead to, or suggest, a breach of this
policy, they should raise their concerns with Directors. In the case of the concerns are raised about a
Director, they should raise their concerns with TTL Board.



TTL ANTI-CORRUPTION AND BRIBERY POLICY

Training and communication

Training on this policy is provided for all Workers and our zero-tolerance approach to bribery and
corruption will, where appropriate, be communicated to clients, suppliers, contractors and business
partners.

Monitoring and review

The Firm monitors the effectiveness and reviews the implementation of this policy at appropriate intervals,
considering its suitability, adequacy and effectiveness. Any improvements identified are made as soon as
possible. Internal control systems and procedures are also subject to regular review to provide assurance
that they are effective in countering any risks of bribery and corruption.

All Workers are aware that they are responsible for the success of this policy and should ensure they use
it to disclose any suspected danger or wrongdoing.



